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A(iKI:HMI;N1 cmcrcU into ihis 12!h day of 
Dcccmhci. 1^^74. hv aiuf hclvvcvn l-uslcrn Michi- 
gan I'nivorsilv (hcicinallcr "IMl'*') aiul the 
I'aslcrn Michigan l*nivcf»iu Chaplci of iho 
American Ass\»ciaiiiMi of I nivcrsitv Professors 
(hereinafter ihe "Assiiciaiii>n"). 



ARTICLKI. DHFINITIONS 

1.1 *'i:Ml"* means liasiern Michijian Tnivers^tv. 
Ypsilanii. Michigan, a stale institution o\ higJ^er 
education, and its adniinistiative agents. 

12 " AssDcialion" means J-astern Michigan I ni- 
versit> Chapter. American Assi»ciatii>n of l-niver- 
sil> Professors. 

1.3 "f-aculty member" means a person eniplo>ed 
in the bargaining imit as defined in .Xrtic'e ill. 

1.4 "l nit" or " Bargaining I nil" means the 
facullv nicmbcrs collecliveK ci>vered b\ .Xrticle 

Hi 

I.^ Pn>nouns of masculine and teminine gender 
include each other. 



ARTIC LK 11. GF:NHRAL PURPOSES 
AND INTHN T 

i-Air and the Association recogni/e their respon- 
sibilities under federal, state and local laws 
relating to fair emplovment practices and reaffirm 
tneir comi iilment to llie principles involved in the 
i»rea of C iv 1 Rights. 

i he parlies each agree that there shall be no 
discrimination beCiUi-.c of race, creed. se\. color, 
age. marital status, nationalitv. politi :il belief, or 
for participation in or affiliation With anv labor 
organi/at <»n. (It is recognized that age m iv be a 
facu)r in compuKorv retirement and benefit 
programs.) 
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l\Ml' and the Assi>cialion agree that the 
piovisiuiis o( this A^ieciiiciil shall appl^ io all 
tacultx meinbcts vviUumI ilisciftninaliiin. 

The general purpi>sc of this Agreement is [o set 
tbrlh terms and conditiiMis i>f enipU>\nient, and to 
promote i>rderl\ and peaceful relations the 
nuiluai interest i)t' \\S\V and the Assoeiatii>n. 

\\\\V and the AssiKiation enci>nrage to the fullest 
degree frivMulK and cooperative relations betv.een 
their respective representatives. 



ARTIC LK III, RIXOGNU ION OF 
AGHNT 

3.1 Pursuant to and in accordance with ail the 
applicable pii>visions of Acts 176 of the Pablic 
Acts of and .VV) oC the Public Acts of ml. as 
amended. \\S\i' \locs hereby recogni/e the 
.\ssocialion as the certitied* exclusive collective 
baigaininj! representative tor all teaching faculty 
emplovedbv t. astern Michigan I'niversity, includ- 
ing professors, associate professors, assistant 
professors, instructors and librarians with facull> 
rank: but excluding deans, directors, department 
heads and other supervisory empiovees. lecturers, 
career arnu personnel in the Department of 
Military Science, and all other employees. 

3.2 HML' shall notif> the Association of any 
change of status, including promotions, termina- 
tions, and change from or to part-time employment 
and administrative status, of any faculty member 
within fifteen dass after such change is deter- 
mined 

V3 KM I' shall i\o\ aid. promote or tinance any 
other group or organization which purports to 
engage in collective bargaining on behalf i^f faculty 
members in the bargaining unit covered by this 
Agreement. ^ 
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.V4 it IS the po\k) o( I'Mr ni>l to reduce the 
bargaiiiini* uml b\ «ithitiat\ change in titles or h> 
the creation of new classilicatuMis. 

3.5 The parlies ,hall confer at Mich reasonable, 
times as both p»irt!es shall ajireo lo consider 
problems in impicmeniinj: this Xyireemeni and 
matters i>t' mutual Ciuiccrn. 



ARTICI.H IV \\\S\ PRAC'I IC HS 

Kxecpi as modified b\ this ai:reeincnt. general 
personnel policies, formal. v iipproved b\ the 
Boaid of Regents prioi id the late i>r this 
agreement, applicable ^> t*acult\ memheis. shall 
not K changed except after iu>tif!catii>n to the 
Associatii)!! of intent to change and negi>tiatioas to 
impasse relative to the proposed change. 



AR riCI.K V. A(ii:NT RIGHTS 

5.1 I'WV shall tiirmsh the folKnving inlormation 

and data to the \ssociation: 

(a) A list of the members o\' the hargaining unit, 
showing the name, rank. saKir\ . department, 
tenme status, date of tenure, time in rank, and 
date of birth. Such list shall be t'urmshed 
within iwents (2(M da>s after the execution of 
this Xgrccment »ukI within twents (20) dass 
after the beginning of each semester theie- 
after !..!enm changes shall be >en' b\ the 
twentieth <2nih) d»iN o\' the month following 
an\ change \\\ the list. 

*b» C\)pies of minutes i.f offic>al meetings of the 
boa»'d of Regents, tiudget Requests. PrograuT 
Re* ision Requests, and the Amuial Audited 
l inancial Statement is approved b\ the Board 
of Regents for submissii)n \o State Oflices. 

to Section m»isier listings Such listings shall be 
furnished within twert\ i20) dass after th * 
beginning of the fall and w niter scmoilers. 
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* 5.2 Anunini of pri>tcsMiMUiI ilucs; 

Within fifteen (15) ilav % atlci iccciMntJ any li>t 
rcuiiiral h\ paragiaph 5.1. tin? A>>i>cialuui will 
in) not if \ [\\\V of the names of the faculty 
r^cmbcis who arc nicinhcis of the Associa- 
tion, and (b) ccrlifv on „ copv of said list the 
* .pcMiodic profcssii)nat dues payable thereafter 
b\ each Associwlion ni«*»nher named on said 
hst. 

5.3 Professional dues deducuon 

Within ihnlv \M)) da>s a* er receivini; the 
initial list required b> parajsraph 5.2 and 
thereafter during the teim of this .-Xjiiceinont 
and'"\ubject to the requirements i)f any 
changed list required b\ paragraph 5.K KMU 
shall. fi>r each faculty member named on said 
lisis who (al has du each pa\n>ll date sufficient 
compensation ilue him from I'.WU and (b) has 
on a form satisfactory ti» HVllJ and the 
AssiK'ialiim authorized it to do si^ deduct 
from such faculty member's compensation in 
equal amounts the periodic professional dues 
so listed as pas able to the Association for his 
account. Amounts so deducted shall be 
remitted to the Association within ten (10) 
working davs after the end of each month. 
In the event the amount of professional dues is 
changed b\ the Association at any time during 
this .^gree^lent. HMl' will be so notified and 
deductions will be made accordingly, provided 
such deductions ai ; properlj authorized by 
the facultv member. 

5.4 .Association use of facilities and services: 

The Association and its officers, for the 
purpose of caiTving out its business, shall have 
the right to hold meetings in University 
facilities at such times and place as may be 
leasonablv designated by l-MU. 
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The Association shall have the right to 
notices ot* its activities anvl matters of 
Association ci>ncoins i>n hulletin hoards 
ilesignaietl by IMIK 

Ihe Association shall have the righl to send 
the Asun itUtofi \t'w\ Li'ttvr and other 
Association notices to faculty members 
through the l-'MU mail service provided such 
use of the mail shall not cause an unreasonable 
load im such s\ stem. 

5.5 Released time 

A grievance officer designatcil by the Associa- 
tion shall be granted one-half (^ j;) released 
tune during the terms or semesters he teaches 
fi>r the parpose i)f acting i>n behalf of faculty 
members in the grievance procedure. The 
Associ aion members of the Review Board 
proviiled in 7.7 shall each be alUmed 
iuie-fourth iUj released time liuring the fall 
anil vvMUer semesicrs. Not mi>re than one 
person from anv ilepartment shall be granted 
released time under this provision at an> i>ne 
time. 

5.h Selectii>n of ?iegotMti>rs 

Neither partv in anv negotiations shall have 
iUU ciuitiol over the selectii^n oi number of 
the negotiating represcntiitives of the other 
partv. Ihe parties mutuallv pleilge that their 
rcpiesentanves shall have all iiecessarv power 
and authoritv ti> make pri>posaN am! consider 
propi^sals in the course of negotiations. The 
Agreement shall not be binding until ratitied 
b\ the Moaiil of Regents of the I niversity and 
bv the A »M»ciation. 

5." ( npies of Agreement 

(\»pies of this Agreement shall be printed at 
the expense i>f lAll* within ninetv (90) days 
atier the Agreement is signed and presented to 
all tacuhv now emploved i>r hereafter env 
pli)ved lone Ci>pv for each facult> member) 



wrh lhi»1> iMh c\lia copies for llic Associa- 
lu»n. AdiliiuMKii ci»pics slull be tunushcd lo 
Ihc Assi>cialH>n at cost. 



ARnC'I.K VI. PKRSONNKL FILIIS— 
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(>. 1 Slateinenl 

An imiiviilual peiNonnel tile shall be main- 
tained .U>i each member of the faeullv i>riginaling 
ill the lime i>f app4>'nlmenl by the Woawi of 
Regents, and eonlaining relevant material from the 
applicant ami candidate stages. 

f>.2 Adniimslration 

a. I he office of the President shall have 
ciisliulN and conliol of the inilividual personnel 
tiles |)epailmental oi college personnel tiles may 
ills* he maintained. Departmental or college tiles 
shall ni»t include pie-emplnymenl information, 
except thv>se data reflecting academic records, 
vitae supplied bv the facuitv member and 
ci»riespondcnce between the department head and 
tacultv member. 

b. Inforfuation lelating to payroll, fringe 
benefits, and other specialized tvpe functions ma> 
be maintained in other departments to which such 
functions have been assigned. 

c. l-ach facultv member has the right to know 
of each and everv personnel tile maintained on him 
as specified in "a" anil "b". 

f\.} Contents 

Personnel tiles mav contain the following 
items (either onginais o\ copies) and shall not 
include items olher than tho^e listed herein. When 
such Items are presented bv the facultv member 
vMth a written request for inclusion in his tile. the> 
shall be included us a matter of right, 
a. .Signed applicalu>n form ^ 
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b. TransciiplN supporung claim u> acaUcmic 

V*. OiK'Ufncnts siipporlmg clann u> pii^tcssional 
training 

d. l.clicrs. records describing work experience 

e. C\>piesoridl siiiitmenls i)f'enipU)>ment 

t*. All di>cunienls relaling \o pri)fessional growth 
or perf ormance 

g. All di>cinnenis pertinent to resignation or 
discharge 

h. Documents indicating special Ci>nipelencies, 
»tchievemenls. scholarK research, academic, 
professional or v>ther con»ribiitions 

i. An> statements that the facults member 
wishes to have entered in lespiMise to or in 
elaboiation of'anv other item in his Hie. 

j. Medical records 



6.4 Access 

a. On the written lequesi of'a t'aeults member, 
the President s Oifice will make available the 
persimnel file of the facility member for 
examination bv a designated representative of 
the facultv niember to be made in the presence 
of* the President or his designateii representa- 
tive 

b Materials in the personnel files ma> be 
copievl for use at formal hearings m the 
I 'niversiiv . 

c- rhe individual facultv member, on giving 
reasonable notice, shall hitve access ^ his 
own files excluding confidential letters of 
recommenilation. during normal business 
hours under CiMulitions which pn^tect the 
integritv of the files, and shall have the right to 
copies of materials in his file at his i)wn 
expense. He mav at his option be accompa- 
nied bv a representative of hi> own choice at 
the lime the file is examined. 






talivcs shall h.i\o .KtCss h» the poisoiincl tiles 
tot ot'tkial I tH\C)sit\ ptiiposcs niLliulniu. iMit 
not linincil u>. 

I . M.'iiHiMi.tiK'c ot ihc tiles 

I sc tt i>thcLtl I niscisiU hc.tiings 

V I sc m luiiu pM>cccdinys 

4. i \.iluatioiis 

^. ( Mihcnnu ol sijiisiical intornialion 

^. Kcspoiuiniji lo iiKiiiincs tuMii prospLVlise 
i':!:,*U»\L'is t\>r Mirorniiitioii aiul o\ icawn- 
inctulatioMs 

^. Kcspoiuiiiiii lo icqncsts lor uitoiinalioii 
tVoin stale v»i. tcvkMal aulhoniics charued 
uith cnloivcnicnl ot limI lights. ta\, o\ 
othci statuU's 

0 IViMUiiu'l tiles iiuuMtainovi at cnlloiic arui 
vicpaiiniL'ntal kvcK shall he v>pcn oiiK to 
appropriate avlniinistiativc v>t1iccr^ »Mui their 
vicsiunatoil u'piosentativcs Un ot'hei.tl I nivcr- 
sllV hiisincss 

t I aciiliv mcmlnrs . .e a iieht o» inspcctu»n 
iliiiuii: noiniiil hiisinoss hours ot intoiniatuwi 
iclalini: to paMoll. tnniic heiictits and other 
sinnlai speciaii/cvl ilonis of intorniatuMi uhich 
appiv ti» the paitKiilai tav iili\ member niakmy 
request 

u I Ml not vhMilue am data or 

inforniaiirn troni its tiles relaii. ' to an\ 
lilentitied taeull> meniher uithvuit the express 
uiilien consent ot the taeiiliv nienjher exeepl 
as eviilenee in I nueisitv hearings, as 
evulenve in leiial viisputes km \\\ lesponse to 
eompulsinv legiil pio^ess and , except as 
p i>Mdevl in 4 d ^ »imi ^>.4 d-". This pio\» um 
sliall nvit prohibit publication ot* slaliNlieal 
intotmaiuMi oi other use oi* ilata in \Khich no 
indivuiual IS paiticulaiK identified. 
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7.1 S.vpc 

l.'Ccpl a. i»lhciuisc spcciticalls pri>NiJcd hcicin. 
anv isricsaiuc a t'aciillv member ov ^roup o\' 
♦acaliv mcmlvrs ma\ ha\c in iclaiii>n li> his ov 
ihcir cnipli>vment ,ii l.asicrn Mu'hiiiaii I'niNcisils. 
arising t'loni an apphv^alion ov inlcrpivtaiii>n i>ri[us 
AgrccnuMit. shall K- aJiusiod as staled in this 
Article V II. Aiiv indi\iv!iial tacultN mombor or 
group ot Taciiltv mcmhci-. at an\ lime ma> present 
griexances to \'\\[ M\i ha\e the grievance 
adjusted \vitlu>ut int^MAention ot' the Association, 
piosided the adjustment not inconsistent with 
the terms o\ this \gieement and the \ssociatii»n 
has been mlormed in \M iting of the adjustmcnl and 
l*as Mi^ed no obie^nons thereti>. 

" 2 C onstruction 

Noihuig m this AMkIc \I1 shall prevent int'ornial 
adjustment o\ an\ grievance and the parlies intend 
thai. Si» Uti as leasonabK possible, everv 
•jirev.mce will be lesi^lved between the taciiltv 
menibei and tlie .administiative agent o\' I Ml* 
immcvliaielv involved. Steps U 2 and ^ ot the 
uiievance piiveduies as sot toith in l*aragraphs 7.5 
ihitMigli oi ihts Agreement shall be pursued to 
ctwiipleih>n beU>ie anv application tor arbitiation 
niav be made under Paragraph T S unless the 
parties ii» this Agreemeni entei into a written 
waiver ol ihose steps and agiee ti> proceed directiv 
lt> arbitration. Ni> I'acultv member or group of 
t'acuitv members, other than the Association.- shall 
have the right ti> initiate an arbitration proceeding 
hereunder. 

hi c*»mpuling anv time limit specitied under this 
VrlJcle \ II Saturdays. Sundavs. and holidav swill 
be excluded. 





BuNic l*ri>visii>nN 

a. At Uw lliiiil slop i»t llic liticvuiKc privcdtiiv 
aiul at ;irbil!alii>n hciiiin^is the ^ncvaiiHsl shall 
have ihc right io hiivc Icjial ciumsLl piociU at 
his (their) imn c\pensc. 

h. I nicss ailjiistcd hv mutiial ciMisenl in 
vv riling, the time limits spcciticd hiMvin shall 
he the maxinium time alliAveU. I ailiire \o 
. eomplv with time limits on the part of the 
administrative agent shall permit the grievance 
to proceed to the next step. 

e. A faeiiitv member vvhi> participates in a 
grievance pri'.cedure shall uol be subject ti> 
discipline i>r reprisal because of such partici* 
pation. 

7.4 Procedure and l ime Limits; Initiation 

l-ither a tacultv member or a group o\' faculty 
/members nniv initiate it grievance bv serving 
written notice i>r»' !.> the department head or other 
designated administrative ot'ticiaL with a ci^pv to 
the Assiviation. Such notice shall concisely state 
the tacts upon which the grievance is based and 
provisions i>f' the Agreement which have been 
violated, and specifv the relief and remedv siuight. 
Such niUice shall be tiled within ten ( HH davs after 
the Association or the facultv member or members 
on vvhose behalf the grievance is tiled became 
aware, or reasonabU should have becimie aware, 
of the iiction complained of. If iu> notice is served 
in that time, the grievance is barred. In no event 
shall nu>netarv adjustments of a grievance ci)ver a 
perii>d priiM* ti> ninetv iW) ilavs before the tiling of 
w ritlen ni>tice of the grievance. 

"..■^ IVocediire iind l ime Limits: Step One 

I pon receipt of the written grievance, the 
depiirtiiient hCiid i>r desigiiiited iidministrative 
agent shall arrange a meeting to discuss the 
grievance with the giievantis). and with the 
appri>priate representative of the .Association, if 
requested bv the grieViint. as the case mav be. 





Ihis Jiscussion shall be v4>niplcicil within seven 
<**Ula\s altei the iei|niieii niilialion notice is tileil. 
It* the giievanee is adfusied to :he salislaeiion of 
the parties to the uiievanee. Ilie a^lr.istnienl will he 
rediived lo wiiiinyaml signed b\ the paifies. I"MI 
v\ill j:!\e a eop\ lo the Assoeiation. It the 
Assoeiatii>n piesenis vsnlten ohjeetion to the 
adiusr»»»ent within li\e C^i da\s ot' u\eipt Iheieol* 
the grievance shall he lefeiied to Step iv\o. It* 
there is no agreement, the department head or 
administrative ajzent imist piesent his reasons in 
vvrilini: lo the izrievanttsi. with a eop\ to the 
Assow*iatii>n. 



'^.h l*ri»eeiliHe and lime 1 iniits: Step Uvii 

If the i:iievanee is not adjusted in Step One. the 
faeiiltv nieiuber or uroiip ot* taeiiltv members or 
Association mav wiihin live (5) davs of the Step 
(^ne wiitten answer leqiiest in vvritini: that the 
liiievanee be pies^-nted to ihe appropriate l)ean or 
ofher desieiiatei! adiuinistralive aizent. settinj: t'ortli 
their objeetion to the ♦ep One answer. I pon 
receipt of the wniien appeal the Dean or other 
desiiiiiaieii tulminisiuttive auent sh»tll arranue a 
nieeiinii to ilisciiss the uiievitnce. itnswer and 
appeal, with the uriev.tntisi. m Association- 
appi»inted lepiv^sentative. and the department head 
or aiiininisirative auent involved. This diseiissii)n 
shall be completed vviihin seven ("i davs after the 
tilinii o\ a request to htive the iiiievanee considered 
in Step Two. It* ;he iirievance is adjusted to the 
satistactu>n i>t the iinevantis). the Association and 
the rnivei>.itv. at this step* the ad'i.Mmcnt will be 
reduced ti> wntinj: and siuned b\ the parties and a 
copv will he liiven lo the Association. It* there is no 
iiiiieeruent. the Dean or administrative ajient must 
present h's reasons m vvritini: \o the i:rievanns)» 
with a ci)pv to the Associatu>n. 



lYoceiiiiie and lime Limits: Step Three- 
Review HOitrd 

15 




II 



ir the grievance is not adjusted in Step Two, the 
faeiillN niemhet or j»uMip ol t. units inenitvrs or 
Assoeialion inav within five da>s ot ihe Step 
Iwo written answer, suhnnt the grievance through 
the ortice of Vk'e-l*residcnt for I'niversitv 
Relations or his designated representative, to the 
Review Hoard, which shall consist of not more 
than three i.^) peisons ilesignated bv f-NU" and ati 
equal nnnihe'- of persons designated b\ the 
Association. Ihe Review Hoard shall promptly 
arrange a meeting to discuss the grievance and the 
written answers and appeals with the grievant<s), 
and such other persons as the Board deems 
appropriate. 

I'his discussion shall be completed withm ten (10) 
davs after the tiling of a request to have the 
grievance considered in Step Three. If the 
grievance is adjusted to the satisfaction of the 
grievanUsK at this step, the adjustment will be 
reduced to writing ami signed bj^ the parlies. Ihe 
adiuslnicnt will be final and binding upon all 
parlies. 

Procedure iind l ime I inuts: Arbitration 

If the grievance is not adiusied in Step Ihree. the 
Association mav submit the grievance to final and 
binding arbitration. Within ten 1 10) davs aftei final 
consideration bv the Review Hoard the Associa- 
tion shall notifv I \\[' of its intention to submit the 
dispute lo arhiliation and I Ml" and the Associa- 
tion shall meet the purpose ot selecting a 
neutral person to irbiirate the dispute. In the 
event ^the paiticN are unable to agree upon the 
s«;lcct^>n ot a neiitial person, the selection shall be 
made in »iccordance with the procedural rules of 
the \merican Arbiuation Association. Submission 
to the American Arbitration Association shall be 
vviitten. with smniltaneims written notice to l* Ml", 
ami if not tiled amt :;i^ticed within thi»-tv iM)) davs 
after the compieuon ot Step Ihree. the grievance 
will be Kuied. \n arbitration requested hereunder 
mav be conducted under the lApedited Labor 





ArhilraiitHi puwvdiucs o( the \mciu\in Arhiira- 
tii>n Associatuwi. it ih»ii puKoiinrc is aiiU'cd wpoi) 
b\ bo\h I Ml ;r..a iho XsMHuition. Ifihc parties 
ill) iu>t agree on the e\pedileJ pri^eedure. then the 
yrievanee will be arbitnilevi under the then eiineni 
Vi^luntaiA lahur arhitraliiKi rules o\' the Aineriean 
Arhilratimi Assncialu>i! lhi<uii:h its ei)n\eiitii)nal 
pioeess Ml arhitialioii proeeeJin^s initiated 
hereunder shall he suhjeet ti) the terms and 
Ci>ndiliiMts set lorlh in Paragraph 7.^i in this 
Aiireenient. 

*^ Privednre and 1 inie l.imiis- Arhilralion: 
•\rhitrati>i 's deeisinn and avsaiil 

I he arbitrator shall ha\e wo pnwer to adil In. ov 
Nublrael tVoin. or niodifv an\ of the terms of this 
Ajireement. nor shall he exereise anv respDnsibil- 
its or lunetion o( IW[' or the Assoeiation. This is 
not intemled lo restrict the authorit\ of the 
arbiiratoi to determination i>f' issues ot* procedural 
eomphance onK . and he shall have authoritx to 
ileternune substantive questions properU pre- 
senleil in aeeoi;*iUKe wah the terms of this 
iirievanee proeevliiic I n;* decision of the arbitrator 
will be final and bindtni: on both parties and ma\ 
he enfoived in an\ court of C4»mpetent jurisdiction. 
Ihe parlies \o this \yreement will bear their own 
expenses individiiallv and share the arbitrator's 
fees and expenses equallv 



ARTICU: VIII. I.AVOI-l'ANI) 
Ri:c Al.l. 



S. I I a\off Pii>ceilures 

Shoulil I \H deternune to revluce the number of 
facultv niertibcrs wiihin a dep.irtment oi program 
owini: \o Its curt.iilment or eliminatiim o\ owin^ to 
a Kwia fide financial e\ii:encv. the following 
pii»cedures shall be followed, provuleil the faculty 
membeis hcini: retained can carr\ ou\ the full 
range of instiuction needed: 




a. Vdjuslnicnls olhci ih;m rcleasr ^'t jcuuhii 
litciilu luctubcis ulMiihultuw ItMLhiiiM ^'t 
spiinj: Miniiucr icrins so thai tacullv mk'iuKms 
ma\ be iviaincd \\n scincsicis in each 
calemlar \car) shall he utili/cd hct'orc aciuai 
I'acullv ivviuclion. 

h. Rcuulai. tull-lMUC t'acuIlN nictiihcis shall have 
prioriiv t'v»i ivicmiou o\cr lcnipi>rarv and 
pari-lnuc siat't and teaching fellows in the 
same depart ineni. 

e. I'enuied !'aciilt\ iueniheis shall have ptiorily 
leiention iuei prv»bationar\ faeiiltv metn- 
bci s in ttie same department ov pri>i:iani. 

d. I a\tMTs shall take place amoni: probaliiuuirv 
l*aciill\ members in order from Instructor* to 
Assistant PriM'essiH". to Associate Piv^fessor. to 
Piulcssoi. aiul lliereafter aeciuding to length 
ol ser\ ice in laiik. 

e. Heiueen tentJied factiltv members, the faciillv 
member the liiiiher tank \\yM have 
ielentu»n priontv . 

1. Ik'iucen tcntnvd factiltv members with eqiial 
rank, tile factiltv incmber whi> has v>btained 
the hiuhest rele\anl academic deiiree shall 
have retention pnorit\ . 

^. Helueeii temnevi facult> members with equal 
rank and academic de^uree. the facuitv member 
\vhi» hits the iiieater length of service in tank 
shall have retention piiorit\ . 

h. Between tenured facuitv members with equal 
rank, academic degree, and length of seiviee 
in rank, the lacnltv member who has the 
greatci ti»tal length of service at the L'niversitv 
shall have retentu>n pi .>ritv. 

i. A member ol the barg*iming unit i»n lav off 
status shiill be given piefereuce ovei new hires 
in tilling iivailable pt»sitions in the I'mversilv 
for which he is qualiticd. 
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j. renrrcd raciiliy mcmhcr> who are suhicci to 
Iavv>ff shall receive iU)liee o\ at least Innd (2) 
semesters prior lo inc elleetise date of the 
layof't' or pav in lion thereof. N\>n tenured 
tacult> members who are subject to lasotT 
sh*iil receive notice ot\it least one { ll >emester 
prior to the effectise ilate of the Iavi)tTtM- pa\ 
in lieu thereof. I'or pi:rpo>es ol'this pro\i>ton\ 
the spring and summer terms >hall constitute 
one semi'sier. 



i<.2 Change rri>m full-time lo part-time status 

A change in regular appointment fiom full-time to 
part-lime serMce ma\ be offered a*, an acceptable 
substitute for la\off. Rank shall be maintaiied 
with part-lime salars proportionale to the base 
full-time salarv. The facullv member shall be 
retained in the Ktrgaining unit and shall receive 
such fringe beiutils as are provided bv I'.WV 
pi>lic\ for part-time tacullv. He shall be returned 
li> full'iime in accordance with the recall 
procedure. 

K.3 Recall shall be in the inverse order of release 
providing the facuilv member being recalled 
possesses ihe insiiucni>nal expertise lequirevl. It is 
the responsibiliiv o\ the released facuilv member 
li> keep \'\\[ informed where he mav be reached 
readilv. Declining i)r failure lo lespond within 
thirtv iiavs lo an opportunilv to return lo a former 
posiiii>n will result in removal fnrni funher 
consideration The released facuilv member*s 
posiiion shall ni>l be filled bv a replacement within 
a perioii of iwi^ vears unless the released facultv 
member has been i>ffeied reappointment and has 
declined or h»is failevl lo respond within ihirtv (30) 
dav s. 





ARIICM 1\. PROl I SSIONAI. 
Rl-SPONSIHil ll ll.SOl 1 ACl'M V 

I Prot'cNMOiial RcspiMisihililk's 

lAll* and \\w \''Si»L'ialiini aiiivc ih.ii [ho piinuMA 
prot'oMiMKil rcspriiMhi'ii> o\' facult\ ikimuKts is 
Icachiriii luhkh ificiiulos »cadcniiv' avKismu) oi 
pii»t*L*NNiiMial hhiaiN slmmco. 

l unhLT. r \U aiul ihc AssociatiiWi aiiroc tlial 
faciillv HKMiOv'i s hj\j^. aiUlitioM.il pr'>rcs>ioiial 
ivspiUisihihii-s i\ sik'h aivas as aihising. oiion^i- 
lion. ivi»is[»aiion. parlu'ipiition in coinniiticc 
avliMlics. kccpiiii; posicJ office hotirs which arc 
s^hoduk-il ai iiniL's most hcnclicial ti» Miulcnis. and 
panicip»iiu»n in ccicinonKtl acadcnuc t'lnK'iions 
such as ci»n\ «»caifons and commcnccnicnt. 

W.2 Oiiisidc I' lMCsMiwu'l Work 

Supplcnicnl.!! cniploMUcnl tor ittuhini: ftaulfx, 
inchulf^ ciuinschrii;. ad\isini:. ivscaivh. hv»norari 
mils. dciniMistiatnii;. tcachm\:. and other >nvh 
scr\ iccs lor w hicli i v-iniincration is rcccucd tahov o 
actual expense » Such si;pplcmental cniplo\nieiil 
nia\ Iv perniittcd pnuiiiirii!: 
a. It appears ihat supplemental einpli»N inent will 
tiol inicrterc with thi* pei1i»rmance of rm\er- 
sii\ ilnties or impair the et't'ectiveness of the 
indi\idnal as a teacher aiul a scJa^lar. 
h I \tr equipment. Mipphcs. materials, or 
clerical sciMces iiiaN ni»t he uliU/ed for such 
iUilside wiwk 

c. Prior ti» iindeitakmi: such outside wi»rk. the 
tacult\ memher must iv[u»rt ti»the Department 
Head the nature, extent, aiul expected 
ilnratinn of such wi»rk. 

d. Such icpiMts shall Iv iiuule ou lornis pro\ided 
In lAfl ami shall »tlsii he updated at the 
he.mnninu o\ each semestet or whenever a 
siiimlicaii! change in iMitside enipliwnieni 
nccuis. Such repiHts. ineludiiiii the numher oi 
hours and iimc liurinu which tlu* supplemental 
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cinplDNHK'ni is ti) iKCiir, shall be lilcJ with the 
IK'pailincni IKmiI. who shall ivporl ihc same 
ti> the \'»cc I*u'skIciU tiu liisiiuclion and the 
Internal AiuIiUm . 

Shmild the \ icc-l'resiilenl \\n Insirnciion deiei - 
mine th»tl ihe t'acullv meniher's supplemental 
eniploN iiient intcit'eres with ihe pcrt\>rm:inv.'L i^t'the 
raeiiit\ menihei's I in\ersitv duties, lie rn;i\ he 
requi'sted to end or nu»dil\ such supplemenlal 
enipU>\nient as a condition of vi>ntituicd emplo\- 
ment as ;i liilUtnne nien:bci of Ihe Taciiltv o\' ihc 
I ni\eisitv. 

^),} \\0l\ l.iMd 

a. It !• leeo^ni/ed that a tull-time leaching 
pi>siiion is a full tnne |oh. While it is not 
pi>ssjhle or desirable to establish the same load 
iM credit hoiii production toi eaeh t'aeultN 
nienibei-. it is assumed that i 12 credit hour 
'iMii is the niM in Depaitment heails are 
lespoiisible Um stinctuiiniz schedules ii^ take 
into acciMiiit laiize soctiiMis i)t' a sini?!e course. 
labi»rator\ snpeiAisuwi and plannini:. supervi- 
sion o\' spcvial leainini: activilies. supervision 
i>t field activities such as praclice teaching, 
clinical afhliatiim, internship, etc.. and at iho 
same tune maintain a level ol' ciedit lunir 
prodiiclii>n cotisistetr with I mveisuv lespiuv 
sibilitv . 

b. J ull-titne tacultv members shall pi»st and 
regiilarlv hi>ld lattice hours .uid be .ivailable tor 
student ciMisiih.ition a norm ot ten (10) [lours 
per v\eek. scheduled with the appioval of the 
depjitiu'cnt head 

c It is tihther leci^iim/ed that taciilt\ members 
must be enciHnaged to vlo leseaich in their 
specialities and ti^ have oppiMlunitiOs \'ov 
rurlhcrmi: their protessu»iial development 
because the qiialitv o\ then le.ichini: d'^nends 
on icmaimni: mtellectuallv vital and abreasi of 
now devcK^pinents ui Iheir tieUls 1 heretore, 
rcseaicli. leadmi*. writing and altcnding 





pu>rcssii>n;il LuiUViciiLCs are viewcJ it> icgiti- 
male and necessaiv tav.iill\ acUvilv. HiAvevei. 
ihese aelivilie^ iinis! ni>l inleiteiv with Ihe 
priiiiar> rc>pi>!iMlMhiie> ti>i letichini: »uKt 
aiivisini: sludenls. 

d. N\i>!kli>ail i>t leawMinj: laetillv diirinj; the >pnni: 
and MMiimer leinis shall he adjusted aeCDid- 
in|!lv . 

c. Ihe lUMiiial t'ull-tiiiie \M>rkli>ad \o\ hhiaiv 
taeultv rnenibcMs sh»ill he 37' 2 sehedulcd hours 
per week. 

t*. Ill implementing tiie provisions of siih 
paiagraphs < \i. iH) ami ((') there shttll be 
tacullv input in aeeoidanee with the proee- 
dmes of Article Mil. 



AK lR Li; \. t OMPKNSATION 

10.1 Salarv Period 

•Ml salaries determined aeeording to the terms ot* 
this Agreement shall he etfeeU\e as of the tirst day 
of the tall semester o\' IM74 and shall remain in 
toiee until the tirst da> ot' the tall semester ot* 1^76 
as provided tor in this Agreement. 

10.2 Salar> Adjustment tor Promotion 

Members ot* the Bargaining ^unit who were 
promoted to be etteetive for the I ^74-7 s aeademie 
vear or whi> shall be promoted during the staled 
time of this agreement shall receive salary 
adjustments as listed below: 

I\pe of Promotion Salarv Adjustment 

Instnietor to Assistant PiDt'essor S 500 

Assist»mt Professor \o Associate Professor 600 
Associate Protessor \o Professi>r 700 

l i>r determinatii>n of salarv incre»ises in subse- 
quent vears» the salarv adjustment t*or the 
piDinotion shidi be tie»ited as p»u1 of base p»tv. 
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UK^ SiiLiiv Ailjustniciiis liM ( iMiiplclum i>r 

hiciiiu nicniheis i>l the Hiiigiiining uin! wfu* mod 
the rcquireincii! ti>r the cMincd Jocioriiic iis 
cciliticd bv ilw ^!;iii!inii iiisiiiiitiiMi, »iiul who have 
iu»l pivviiUisK hclil Mich it degree, shrill have 
aJilcd \o then leguLii annual salar> the sum of 
S^HK If the degree is received alter the hetimning 
of lhe tall semester, the salar> adjustment shall he 
prorated according to the time reinamuig on his 
acailemic \e»ir appointment, with the halance 
heing p»iul dming the nest academic \ear 
appi>mtmeni. fi>r determination ol salar> in- 
creases m siihscqiieni \ears. the salar\ adjiistmenl 
tor this degree shall he treated as part ot base pa\ . 

IU.4 Spring. Slimmer. Pre and l\)st Session 
Salaries 

The base contiact veai shall consist of* two 
semesters ti»r a tv>tal i>l ^2 ueeks. f urther, tacultv 
members will make themscKes available tnr 
advising the week prior ti> the beginning i'f each 
semester. The citntiact period t'>r spring semester 
shall consist of : weeks. I he contract period tor 
the summer session shall Ci>nsist i>r either km 7« j 
weeks, whichever is appri>priate. When necessarv 
and appii>pnate tor a tacultv member ti> teach on a 
ci»niinuing basis (veai auuiiul). appi>intinent ma> 
be i»ne i>r two tv pes: 

a. Salarv shall be determined at I^V; ot* base 
ci>ntr»ict salarv and the appointment shall be 
consivlcred »is a l2-nu)nlh teaching appv)int- 
ment. 

b. Salaiv shall be annualized at 125'^ of base 
ci>ntract salaiv and the tacultv member shall 
leach ^ i>ut i>t' ^ semesters during a IWD-^ear 
period. 

}*or those tacultv members whose base 
ci>ntiact veal includes spring and summer 
sessu>ns as a semester, the Ci>ntiacl period tor 
the ci>mbined terms shall be U> weeks. 
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Further* faculty members will make them- 
selves available tor .ulMMiig the sseek pru)r to 
the beginning ot* such a semesiei . 

Compensatii)n for spring and summer shall be 
determined as tollous; 

a. Spring semester (7» 2 vNeeks) 22'; of base 
salarv 

b. Summer semester <6 v^eeks) 17.6'; of base 
sular> 

c. Summer semester «7»j uceks) 22'; o( base 
salary 

d. C ompensation for short term workshops Nhall 
be determined on the basis of 3 percent of 
base salary per week. 

10.5 Compensation for I'ield Service Teaching 

a. Salaries for teaching Held Ser\ice classes 
shall be at the rate of S325 per credit hour. 

b. When it is in the best interest of the 
I'niversits. reimbursement for use of u 
personal car in lieu of a motor pool vehicle 
ma> be authorized bv the account executive. 
Reimbursement for u^c of personal cars, 
when approved b> the accoimt executive 
prior to the trip, will be made at the rate of 
1 2c per mile. 

c. Commencing with the 1974-75 academic 
vear. l.SM will pav the 5'; mandatory 
contribution to the faculty niember\ retire- 
ment plan. 

d. When two <2) to ti\e (5i faculty members are 
scheduled to teach in the same community on 
the same evening at approxiniateh the same 
imie. the transportation allowance referred to 
in lO.s-b is provided for one automobile. 

10.6 I9"4.75 Salarv Adjustment 

a. (ommencmg with the |M"74-75 academic 
veai. will pa> the 5'; mandator) 

contribution to the retirement plan which 
facultv members previousK have paid under 
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Rctnvmcin Act iMCt \ 221). 
b. In ;uidilii>n. cjcli LkiiIiv luciiikM shall 
receive a *aliir> ine:vasc o\ 4' i o\' salary 
ctTecliNe al the heyinning i>r the v\intcr 
semester of the l^ra-"*^ ae;ulemie sear. 

10.7 |M:'s."f> Salarv Adjustmetils 

a. I'.aeh faeiiltv member shall receive a salar> 
increase o\' ^'l of saiars effective at the 
beginning i>f' the tall semesier of the 1975-7f> 
academic vear. 

b. In addition, each faciilts member shall 
receive a salarv inciease »>! 4' f ol' salarv 
etTective ai the heymmny ot' the winter 
semester i>r the 1^7S."'h ;ictuiemic vear. 

lO.S 1 rinj:e Henelils 

a. lAU shall pn>\ivie a sinuniarv descripiii>n of 
the tiMiiie hcnetiis available to t'aciiitv 
memheis. it sh»>tilvl be pri>vided as soon ,is 
possible each >e»ii iifter the beginning ot'the 
fall scmesu-i 

b. Ht>spiiali/.iir»»n Meviicai ( overage 

IMl agrees \o provule lull lanulv coverage. 
Blue ( ross-Minc Shield M\l -I. v\iili Master- 
Medical ()piii>n 1\ and with the l)-45 NM 
rider. 

lAU agrees lo pa> the nionililv cosi ot' 
mainiaining tins plan at a latc not to exceed 
the applicable rate ti>r tnll tamiK . two peisons. 
i>r single pei si>n ci>\eiage. 
I- Ml will make its ci>ntnbntii>n for the mi>nth 
fi>lli>wing each nu>nth that the tiicnltv member 
IS on the pav ri>ll ti)r nu>re than half o\' the 
mi>nth. anvl tor the first three months that the 
facultv fuember is otY the paui>ll and ahscnt 
because i>l »i medical leave or .ibsencc vitie ti> 
iniuiA ov illness. Iheteatter. the facultv 
lucnibei will be iespi>nsible tor his premium 
t*i>i the month follow ini: anv month that he is 
on the Pii\ loll fi>i half a mi>nth i>r less. OU 





Any iuUtitu>nal mlfis tcv|iu»stcii h*, the faciiltv 
monihci will be paul fiu hi tull hy ihc faculty 
nicinbcr. 

(iroup Lite liiniiraiKc and Accidcnial Death 
and Disiucnihcinicnl 

1. lacuIlN members shall eonliniie \o be 
elijiible tor parlieipalion in the present 
Prudential (iroiip Lite Insurance Projirani. 

2. I'Ml' shall proMile all t'aeulls members 
vvhi>. during: iheir tirsl thirlv dass [M)) of 
emplovnienl. enroll tor ihe (iri>up Insurance 
INan life insurance in ihe amount of S.MHK) 
»uul Accidental Death and Dismemberment 
insurance cov era^ie in an equal amount at no 
ci>st to the facult\ member for a period of 
one vear 

V Xtter the tirst \ ear of coverage provided at 
ni» ci>st to the facultv member. lAir shall 
ci>ntiihutc the nu»nthl> cost of niauitaining 
the cosciai!c uniler the (ir^up Insurance Plan 
at the rate o\ up to tifts cents (SO.50) per 
month per thi>usand diWIars of coverage. The 
facultv memhtr shall cimtribute the remain- 
ing anunn.t of the monthly cost of such 
insuran.c coverage. The faculty n^c iiber's 
contributiiui shall be deducted fri>m his pa\. 

4. (jroup -nsurance ciuerage after the tirst 
vear of coverage shall be in accordance with 
Appendix A i>f this Agreement. 

5. .A taculty member who di>es not enroll for 
(Iroup Insurance C'lnertige during his tirst M) 
days of employment, shall not be eligible to 
receive a vear's free coverage. If he later 
elects ti> enroll in the plan and is accepteii. he 
shall be reqiupxl to contribute to the cost of 
providing such coverage in accordance with 
the prov isii>ns of * V* above. 

A facultv meniher's ci>verage begins as 
soDii as he enri>lls in the (iroup l*lan. Such 
Ci)Vcrage continues until the facultv member 
disci>ntinues his ciuitributions. terminates his 



iplininciil. o\ the (Iroiip liiMiraiKC Policy 
icmunatcs f Ml will wDnliniic its contribu- 
tion tor insiiiancc coNcia^c tor a period of 
thioc nionlh> tor a faciillv member ab>cnt 
•wul v\ho has been rennned tVon) inc payroll 
because of injiuA or illness. 

W hen a racull> member lerniinales his 
employment . he is covered tor a grace period 
i»f lhirl>-one <3h days following the last dale 
for which he paid his contribution. During 
this .^l-da> period, he mav Ci)nverl his Group 
Life Insurance, without medical examination, 
to an mdi\idual policv. 1 he faculty member 
ma\ select an> l>pe of indi\idual policy then 
customaiilv being issued by the insurer, 
except term insurance or a pi>licy containing 
disabilitv benefits. The premiums will be the 
same as the faculty member wi>uld ordinarily 
pa> if he applied for an individual policy at 
that lime. 

K. When a faculty member reaches age 65 
and continues wi rkmg. his insurance conti- 
nues at a decreasing rate of ci)verage as can 
be provided at the normal cost per SUXM) of 
insurance. When an indi\idiial retiic^, his 
coverage is automaticalK reduced to SIOOO 
and such co\erage shall be maintained at no 
cost to the tacultv member 

I'.WV will seek ti> initiate a new life 
insurance program or levision ^-f its present 
p.ogram to provide the facultv member with 
life insurance benefits of an anu^unt equiva- 
lent to tv\o (2) times the faculty member^ 
salarv . rounded up to the nearest SlOOt). 'I'he 
cosi Or this additii)nal or improved co\erage 
will he paid for b\ the faculty member. 

10. }:ML' shall pa> the cost of Accidental 
Death and Dismemberment Insurance in an 
amount equal to each insured faculty 
member's basic Ci>verage before revision. 
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il. l!Ml agrci'N lo pnMiu>ic the ci>nliiUKtiu>n i>t' 
the cunciil IViulciili.il (iioiip I onj;- rci!ii 
Disahiliiv insurance pri>Kiani o\ ci>niparahlc 
Lontj-ienn l)!sahilil\ insurance CDveraye. 
{•Ml- agrees ti> conlrihule S(K:«i) per SMH) o\' 
nuMilhK henetii per inonih per insured 
f*acult\ member !i>v^ard ihe cost o\' maintain- 
ing such a pri>yraP!. i ne facultv member 
^hall contiihuie the remaining anunint i>t'the 
monthh ct>si of the insurance. Such contri- 
buti'.Mi^ shall be deducted iVoni the faculty 
inember's pa\ . 

e. l*\ir agrees ti> contifiue ii> aWow \'ov the 
i>n*erini: of the ciirreiit shi)rt-term disabilits 
i»isura!ic.* ith ueekK benetiis based on 
salarv Csl 10 per week niaximupM. The t'acultv 
member selectmg this insurance shall pay the 
full cost ot the premium. 

f. f Air agrees to niovide I'or I'acults members 
lo elect the Supplemental Ketirenient An- 
nuii> Program as an option to the existing 
Board approved lax Deterred Annuity 
Program etlective vvithiii six months tolUm- 
ing the r.uiticaiion of this conti act. 

g. l AU shall insure .til taculu members foranv 
on-the-job injuries ihriuigh workman's com- 
pensation insurance, as provided by the 
Michigan Workmen's Compensation statute. 

h. \'\\{' shall insure all t*acult\ members 
traveling on oHicial utiiversit\ business in a 
comnuMi carrier against accidental death or 
dismemberment up ii> a maximum of 
SHH).()(H) per person and .m aggregate of 
S500.IUM) per mcident. 

i. Travel .it Tniversitv lApense — Policies 
1. Pohcie^ 

a. Applic.ition fi>r appii>ved travel at Tniver- 
siiv expense should he made ti> the 
Dep.trtment Head .it le.ist seven dav s 
before a trip is taken bv completing an 





APPLICAIION H)R IRAVta., loim 



b. Rciinhuiscincui !ih lUihiKus expenses 
incurred in travel \\n l \U' is made 
aeei)rilini; ti) ihe al.iehed schedule of 
approved travel and suhsistence allo- 
wance. 

c. Jor m4>li>r vehicle trav.:!. a niniDi pi)4>l 
vehicle is xo he Used it' Dne is available. 
When a Mn>tor piH)! vehicle is 
available, reinihursenient will he made tor 
the usv of a private vehicle if approved in 
advance hv the account executive. 

d. Costs or' travel are charjied t\> the 
departmental acci>uiil o( the aulhori/ing 
of'tice. 

e. Reservations, schedules and all arrange- 
metTts tor travel and UulLiing are the 
responsihihtv i>Mhe traveler. 

I*. l*ersi»ns Iravelinii on i^nicia! Tniversity 
husines- are ci>vered h\ personal injurv 
insurance i^l'thc I niversitv. 

:. have! 

I. Keimbursenjent use o\' personal cars, 
when appri»ved hv the account executive 
prio. ti> the trip: 1. In-state . .12epern}ile 
2. i )ut of state 



l.i>di:ini» and Meals 
I. ln*State 

actual cost, hut ni»t exceediui: $20.00 



()ut-i>t*- State 

actual ci>st. hut not exceeding S25.0() 



l\quiva!enl i>t* I ciwiomv Air l are 



Breakfast 
Lunch 



1.50 
2 50 
5.(H) 



Dinner 
. nut-i>f State 

Per DicP) 



S27.(H) 



Brcaktasi 



1.50 




I.unch 
Dinner 



2.50 
5. 00 



d. I'vcning Snack while liavcling after ll:(K) 



c. Actual Mibsistcncc c\pcn>c> arc allowed 
for an ot'ficuil rniver>it> delegate in 
attendance at a Ci>nvenlii>n ov other formal 
gathering Dver which the Univer>ily ha> 
no control, if approved by the Dean or 
Department Head. An explanation is 
required i>n the Travel Voucher, including 
the name of the convention. Membership 
dues ti> an\ organization are ni»t reimburs- 
able. 

4. Miscellanei>us 

a. C onference Registratiini Fees Actual cost 
h. lips < hotel onlv ) SI. 00 

c. Parking Actual cost 

d. Telephone Calls ()nl> IWV business . 

e. l oll Roads and Hridges Actual cost 

f. Area I ravcL such as Limo to and from 
terminals Actual cost 

5. Receipts arc required for: 

a. Lodging 

b. l oll Ri>ads and Bridges 

c. Common Carrier lranspi)rtation (plane 
tickets, etc.) 

d. Conference Registiation Fees 

e. Parking over SI. 00 

J. KM I shall Ci»niinue to pri>vide parking at no 
charge for full-tune facultv members. 

k. I'M I' shall continue to provide faculty 
members with optii)nal payroll deductions for 
the 1;MC Credit Cnion. 



P.M 



Sl.W 
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ARriri.i'; xi. i.i:avi:s()| 

ABSIiNC i; 



1 1.1 SiibKiiiciil I LMvcs 
A. Sabhaticiil k\i\cs aiv ,m anted tor Npccial 
stmlv. research aiui or uriiinir. or other 
projCvtN whivh woulil enhance the iisetulness 
ot* the person to the instnu;t >m. pert'onn a 
servive i>n local, stale, national or interna- 
?ii>nal level, and-or brinji prestige the 
rnivcrsiiv. 

B The President, with the aiithoritv of the 
Hiuiiil of Keyenis. shall determine the 
lunnbei ol sabbatic»il leaves to be ^iranted 
each ve.ir and shall lirant such leaves to 
tacultv members for the purpose ofencourag-' 
nil* scholarK and pri>t'esNional achievement 
ami the mutual benefit of the I'niversity 
*ind the liiante^.'. 

\n appliCiint shall ha\e served at least twehc 
i\2) semesters i>f regular tull-time emplov- 
nient with {"Ml since his initial appointment 
or since a ple^il>u^ sabbatical leave, the 
eLipsed semesters neeil not be consecutive* 
but wo iwoiv lhan {wo semesters will be 
ciuinted frt»m anv one tiscal ve*n. 
C*. \ facullv member sh*ill have the choice of 
laMni: leave tin- one semester at full salarv or 
for t w o semester s at one-half saLu v . During a 
sahKaical leave the imlividiiars cv)ntracl 
wiih i;.vir shall remain iinimpaiivit. f-ringc 
benetits shall be calculated on the basis of the 
full schedule base salarv. The individual shall 
be eliuible for all scheiluled adjustments and 
fi>r all other applicable benetits which would 
have been piiwided bv IWl' were he not on 
leave. 

I). \ fiicultv member on sabKttical leave shall 
agree to return to service with tor two 

semesters m ihe vear rnunediatelv tolUwving 
expiration o{ his leave or [o refund the 
CiMnpens»*M4m paul him bv 'Air during his 
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leave unless this DhligaliDn is speciticall) 
v^aived i>r deteneil t>\ the Piesident In eases 
ol* death* aeeideiil, oi illness. eansinj» the 
taciiltv member to he unable \o lettinu this 
obligatii^n shall he uaived. 

K. RegiilaliiMis gDveininii sabbatical leaves- 
Applications tor sabbatical leave shall 
include: 

K Ihe presentation of a delinite plan tor the 
schi>larl\ use or the sabbatical leave. 

2. An indication of the specific scmestcns) 
lor vs hich the lea\ e is requested. 

^. A description of »inv fellowship and or 
grunt pending or secured at the time of 
making apphcatiDii fov sabbatical leave. 

4. fhe applicant\ agieemeni to return to 
service with the I'niveisitv for two 
semesters in ttie vear inimeiliateh folKnv- 
ing i>r lo retund the compensation paid him 

bv i:\tr. 

l\ Procedures 

Applications toi sabbatical leaves for either 
semester shall be submitted ti^ department 
heads ni>! latei* than November tirst of tne 
academic vear preceding the anticipated 
leave m accordance with established L niver- 
sitv piDcedures. 

(i. Screening ( onunittee 

A hroadiv representative sabbatical leave 
screening conmuttee. consisting of si\ faculty 
members. i>ne academic dean, and two 
academic department heads appointed by the 
President upim the lecommcndation of the 
V ice-Presiilent tor lnsiructu>n. shall have the 
folliuving dtities: 

i. Rc^le^^ ami rank all applications for 
sabbatical leaves and transmit the findings 
to the \ ice-President for Instructiim who 
shall review them and make his recom- 
mendalii>n to the President. 
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Make an animal ivport conlainiiiii an 
account i>f' the opciatuMi o\' the sabbatical 
leave pi'i'yrani dininy the pieccihni: fiscal 
> ear. and recommendations Ci>nccrnine 
anv matter relevant lo the pri)gram. 



1 1.2 Temporary Disabilitv Leave 

A. Detiniiion 

Workinji dav shall mean an> dav of the week 
providing Mich day is a scheduled working 
dav tor the facultv member. A work week 
shall mean anv tive dav n of a regular week. 

B. lemporarv DiNabililv Leave Credit 

All facultv members are entitled to tempo- 
rarv disabililv leave benelils on the basis of 
f nr hours tor each completed two week pay 
period of service, or major fraction thereof, 
during a scmesiei term or session in which 
the\ are schedtiied lo work. Disability leave 
credit inav be accumulated to a mavimum of 
INM) hours. 

C. Accunnilalion of lemporarv Disability Leave 
While Off Dutv Because of Illness 

All facultv members will continue to accrue 
four hours temporarv disabililv leave credit 
per two week pavroll period as long as they 
are scheduled to work and on the pavroll 
even though ihev are absent from duty 
because of Illness or injurv . I'acult> members 
on leave of absence without pav will not 
accrue anv lemporarv disabilitv leave credit 
during such leave. 

D. Return After Separation 

When a f.icullv member who has been 
separated from f-ML returns, his previous 
unused temporarv disabilitv leave allowance 
shall be placed to his credit. 



I , I se of rempv>rarv Disability Leave C'r 




1. TcmpDraiN disabilitN leave wrcdil may hv 
Used o\\ ain working iiay o\\ which u 
facultv inciiibcr is scheduled lo WDik 

2. All absences due lo illness or injurv will be 
debited against tempiMarx disability leave 
credit regardless of whether or not a 
suhsiitiile is pioNided. A t'aculiv member 
will be considered absent it' he fails to 
appear fi>r his regularly scheduled duties 
because o\ illness or injury, and his 
tempi>rary disabilit> leave credit will be 
debited. 

3. If a laeult> member elects to use his 
temporarv disabilitN lease while off duty 
because of a compensable accident or 
injurN u>iie covered b\ Workmen's Com- 
pensation) and receive his full salary, the 
nionetarv value of the accrued temporary 
disabilitv leave will be computed at the 
dale ol injurv and the same may be utili/ed 
onlv to the extent of the monetary 
iliftercnce between his full-time salary and 
his ci>!iipensaiii>n b«*netits from each pay 
period. 

4. f*or aiiv absence vvhich is chargeable to 
temporar> disability leave benefits, the 
facultv member mav be required ti> tile 
either a phvsician's statement or a sworn 
aftiiiavii that the claim or absence for any 
of the reasons stated above is bona fide, 
l.'mil such statement is tiled, if requested, 
all absences will be considered as lost time 
and the facultv member's pay will be 
reduced acconliiiglv . 

Whenever a facultv member has used all 
his lemporarv ilisabilitv leave credit, he 
will be removed fri>m the payroll until he 
reports back lo work. 

I pon the request of such a faculty 
menibe». he luav be granted a medical 
leave of absence wiihi>ut pay fi>r a period 
of up to i>ne semester. Such a leave may 





be cMein'cil Un adilitional periods not to 
exceed a total id Due tidl seal. 
I! Ml* maN request *i ph>MCian\ statement 
in support of any request for such a Icmvc* 
extension of* such leave, and prior lo a 
lacultx member relurninii ti> Wi)rk. 
h. A l'acult> member who separates tVoni 
I'All' for retire^^ent piirpi>ses and who is 
age 5U or oldei with 10 or more years of 
ser\ice (the last two <2) being continuous 
vears of serviwe) at I- Ml' shall be paid for 
.*0 percent of his unused temporary 
iiisabilit\ lea\e as o( the efTeclivc date 
the separation. Such pa\ments are to be 
made at the faculty member s current rate 
of pa>. 

7. In the case of the death of a faculty 
member, pa\ment of 50 percent of the 
unused temporar\ disability leave shall be 
made to the bcneticiary or the estate. Such 
pa>ments will also be made at his most 
current rate of pa\ 

S. Icmporars disabilit> leave may be utilized 
b\ ii faciiU\ member for illness or injury of 
a member of the immediate family limited 
to the lolli>wing pro\isions: 

a. Such use will be limited to three (3) 
da\s lor an\ particular incident of illness 
or injur\ and to a maximum of ^ix it^) da\s 
in anv fiscal \ear. 

b. *Mmmediate famiK" for purposes of 
this polic\ shall be interpreted as husband, 
wife, father, mother, children, sister, 
brother. nu)ther-in-law . and father-in-law. 

NormaiU . requests for the abo\e shall be 
made m advance to the Department Head. 
A faculi\ member is allowed three (3) da\s 
olf with p.i\ f\)r a funeral for a member of 
his immediate famih as defined in S-b 
abo\e. A lacults member who wishes to 
attend a funeral for someone outside his 





immediate tatniU MMv lake o\\ i>ne-hulf 
da> with pav. wwh the peimission 4)1* the 
department head. In either ca>e time taken 
hevi)nd the specified amounl will be 
chained ayainst the taculiv member's 
temporary disability leave. 

10. lor the newlv appointed tacult> member, 
his temporary disability leave record v%ill 
be credited with the leave credit expected 
to be accmed during his tirst year of 
employment. 

It' the faculty member terminates his 
empU>yment with VWV and has used 
temporary disability leave m excess of the 
amount actually earned, as provided for by 
the temporary disability leave policy, the 
overdraft will be deducted from the faculty 
member's last paycheck. 

11. l aculty members are provided the oppor- 
tunity to use twn accumulated temporary 
disability days per year for personal use. 

12. Disabilities resulting from pregnancy or 
child birth shall bi: treated the same as 
other disabilities for purposes of this 
provision. 

11..^ .Military Lciive of Absence 

In cases of reijular faculty members who 
enter active military service of the United 
.Staies. or civilian services of the United 
States which are an essential part of the 
national defense program, the following 
provisions shall be applicable: 
A. In all such cases an application for leave 
of absence shall be presented through 
normal administrative channels to the 
Hoard o\ Regents and shall be considered 
by the Board in accordance with estab- 
lished policies. I he applicatiiMi shall 
include a full statement of the facts of the 
c*isc. I. eaves shall not exceed one year at 
a time. In the cvenr lenc »als are desired. 





lhe> iu;t> he icqucNlcil thnni^h ihc proper 
channels either In rhe faeullv ineinher or 
the appri^pruilc udmnustrati\e head acUng 
in his behalf. 
H. I pon terminaiiiMi i>t* duly with the 
pnernmenl. \S\V will reinslale the 
t*acnlt\ nieniher unlesN in the ineanlinie 
tniulamental changes ha\e taken place 
which prohibit reinstatement. Becatise of* 
the necessitv i>t'carrsing i>n the essential 
functions of l-MT and the ci>nseMuent 
necessilv of tilling essential positions 
during periods of leave i>f absence, there 
can be no guarantee of reinstatement in 
the same capacit> as that held at the time 
of entering the go\ernment service, but si> 
far iis possible, reinstatement uill be in 
pi>siiions comparable with the t\>rmer 
pi>sitii>iis. 

1 1.4 Annual Mililarv hur\ 

\ facultv member who has i ompleted six 
months of service at I' Ml' and who is 
ordered to awti\c ilut\ diuMg an academic 
period in which he is scheduled ti^ wiuk 
shall, on his request, be granted military 
leave of absence to engage in a temporary 
nun i>f diiiv with the Natiimal (luard oi an> 
recogni/cd branch i>f the I'nited States 
Mihiars Sersice. not to exceed tifteen (15) 
woiking da\s III an\ calendar \ear. Such 
|ea\ w' shall be ciedited as continuous service 
If the facult\ member's mililaiA pa> is less 
than his regular FMT salar\ . l-ML* will pay 
the facult\ member the ditTerence. 

ii 5 Jurv l>ut> 

lacult\ members will suffer no loss in 
compensation when called upi>n to perform 
iur\ dut\ service. I. Ml* will pay the 
difieretice between jurv compensation and 
Ihei' regular cimipensation. When a 

tacult\ member is temporarily excused tutt 
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jur> duiv sciAicc, he is expected relurn to 



11.6 t*hild fare l eave 

A. In cases ot raniiK need, including but not 
linuled \o ihe hirlh ol'a child, the adoption 
of a minor child, oi the lony-lerm illneNN 
iph\sjcal or nienlal) of a minor child, a 
f'aciihv meniher nut> apply for a leave of 
absence without pa\ of i^ne semester, 
l-xcept ill emergencies, application for the 
leave must be made at least two months 
before the beyinnmg of the semester for 
which the leave is requested. Leave may 
be granted to either parent or to any other 
relative having legal responsiblity for the 
care and support of the child. 

B. Such leave mav be renewed but the total 
leave time shall ni>t exceed one year, 
l-lxcepl m emergencies, application for 
renewal shall be made at least two mimths 
before the beginning of the next regular 
semeslei . 

C. Such leave shall not cause the faculty 
member's employment status to be 
impaired upon his relurn. 

1). In cases of family need, a facultv member 
mav request a reduced workload tor a 
peruKi of up to \ semesters, at a rate of 
compensation prt>pt>rtional to the salary 
for his regular workload. Such reduced 
workload shall be applied for in the same 
manner as for a full-lime leave. 



1 1.7 Pr4»fessional Leave 

It IS rccogm/ed that a polic> permitting leave 
of absence w ithout pay for pri>fessional 
i>biectives mav under certain circumstances 
be benehcKtl to both the individual and 
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A. Kligibililv 

\o be eligible toi ii pu)teNsu>n;iI leave 
wilhiuil pav. a f'aciill> member shall have 
three (3) vears of ei>nlinuous rull-lime 
service al ami since a previous leave 

i>r absence. I'tuler unusual circunislances 
ihe requiremenl ot three vcars* 
continuous full-time service mav be waived 
bv the Piesiilcnt. 

B. Application fi>r Leave 

The tacultv member shall submit in writing 
to his Deparlment Head the request for 
leave stating the reasons for the leave, the 
period i>f absence, and the date ot* return. 
Such request shall be made bv May 15 for 
the Fall term or for a 12-inonth leave and 
bv October 15 for the Winter term. 

C*. Appritval 

\\ is recogni/cd that all such leaves are to 
be at the convenience of l-Ml* and subject 
to the approval of the respective Adminis- 
trative Heads and the Board of Regents. 

I). I ength of I eave 

leave of absence without pay may be 
granted for the l-all term, the Winter term, 
or for a period of time not to exceed a 
12-month period. 



ll.K Political Activitv 

l-aenllv members, while not conducti ig their 
facultv lesponsibilities. shall hav»; th: same 
rights to participate in political activity as 
other citizens. 

Leave of absence without pay may be 
granted upon request to anv facultv member 
who has been nominated for a state or 
national office, for a period not to exceed 12 
months. Candidates for local office may also 
request leave of absence as necessary. 
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It In !Ov'i>um/oJ Ihcti all Mich arc 
siihKVl lo \\w k*»n\i'iiuiKr ol \ S\l and 

sUhlCCl lo iho app!n\. il 111 IIk' U'spcCllVC 

AilniiiUNliatiNC HcaJs aiul the Hoard of 

1 1.^* Odici 1 ca\cs 

III (.asCN of oxiciplioMal nocd. k*.:vOs of 
ahsLMicc withoul pax i!ia\ ho uiaiitcd taciiltx 
nionihorN covered h\ ilus aiircciiicni tor \alul 
personal rcasiMiN 

Such IctivcN i)ia\ he loj peril uls ot up to o\w 
senieNler and nia\ he cMendevI lor perii^ds 
ni»t \o excecil one lull \car 
It IS revi>u!n/ed tfiat all such lea\cs arc 
suhjcct li» the coruentence o\ and 
suhicct to the approval ot the icspective 
Adniinistnuive Heads and the Hoard of* 
Rouents 

I 110 Mlccl i>r I eavei>n Scniontv 

I nne spent on leave vvithoiU pav will wol he 
ci»nsidered in detci nuninii whether the 
Taculiv nienihci meets the tnne hniits lor 
decisions alk'ciin^i! pii>!notioiK tenure or 
eli^ihilitv tor sahh<itical leave. 

11.11 I cave C onditiofis 
A. rrinue Heiietits 

A tacultv nieniher v^hi> has hcen uianted a 
leave i»l*ahscnce vvilhi>ut pav niav rev-juest in 
vuituii: ci»ntinuance i>t* inevhcal and life 
insurance ciueraiie at the full jzroup late 
ci»st, aiul vuihiuu rniveisitv suhsid\. for 
the peiu»il of the leave provided such 
insurance Ci>vci'aj:e is availahle. f or those 
individuals v^hi> are elii!ih|e fi»r tfie \:\\[' 
liMiii terrn disahilitv insurance coverage and 
who are enuauevi in full-tinie simh loi an 
advaiicevl dcLiiee. Ii>n^-tciiii disahilitv insur- 
ance covfraue niav he evtended loi the 
penod i»f the leave at the facultv nieinher's 
cost piDvidevI such insuiance coveiajzc is 
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available. While insiireil during this periiKl, 
the facuilv ineniher shall he eligible for 
loni:-ierm disahilitv benelils diuiiig such a 
leave, 

B Return f rom Leave 

If' a I'aeiiliN member does not return bv the 
date of leave expiration, he shall be 
considered to have voluntarilv resigned, 
lixce 'tions mav be m»tde bv Ml . 

C, Salarv Increases 

Ihe base compensation late of a faculty 
member shall be augmented by all general 
or special increases which he would have 
received had he not been on leave which arc 
approved throuiih the regular channels. 

11.12 Requests for l-Alension of Absences 

Nonnallv all requests for extension i>f leave 
of absence nuI^t be made m v\riting to the 
facultv meni^^er's department head no later 
than ninetv t^M)) davs prior to the end of his 
leave or as specified in the sections above. 
I'he taciiltv member shall be informed in 
wiuing of the decision regarding such a 
request. 

. l.l.A Status After l eave 

All membeis of the bargaining unit who take 
anv leave described in Article XI shall 
contimie to he deemed facultv members of 
IW[ and such Icttves sh»tll not cause an 
impaii nienl to their emplovment status, 

ARTICl.H XIL .APPOINTMHNTS. 
THRMINATION. HVALUATION, 
PROMOTION ANDTKNURH 

12.1 lerms 

A. With the exception of special appointments 
not to exceed two <2) vears. and reappoint- 
ment of retired facultv member^ on special 
condition, all full-time appointments to the 





rank i)f* instrucU)r oi Mi^HlM >hall be of two 
kinds: I) p!nb;iluMUuv (vvoikinjj toward 
tenure) appuintinenis; Jj appointments with 
tenure. 

B. Prohationarv appoinlnienls will he for one U ) 
>ear. suhjeci lo renevval ov termination at 
expiration date. The duratii>n of the proba- 
lionarv appointment will depend iipiMi the 
rank at which the initial appi>intmcnt was 
made, as fi»llows: Professi)r. two years; 
.Associate lYofessor. three >ears: Assistant 
Professor, four vears: Instructor, five years. 

C. Appomiments with tenure will be permanent 
and contmiuuis and ma\ be terniinalcd only 
for reasonable and just cause, except in case 
of retirement fi)r age. disability, or because 
of financial evigenr;. . 

I'he prinnuA piu'pose of academic tenure 
originalK and presentK is the preservation ot* 
acad^Miiic freedom. I'hat freedom, protected 
b\ a sufficient degree i)f economic seciuity to 
make the profession attractive to men and 
women of ability . is essential if the professor 
and thereby the I niversiiy is to fulfill the 
function of being that agency in society- 
devoted to search for and exposition of the 
truth. 

f:asiern Michigan I'niversiiy. academic 
tenure is awarded lo a faculty member only 
after he has proven himself during a 
probatiimary period io be a worthy member 
i^'the I niversity community. 
I). .Ml procedures for new appi>intments of 
faculty memr^ers. as well as procedures 
relating lo reappointment, tenure and promi)- 
tion. shall be exercised by the appropriate 
bodies or agents of l.SW in accordance with 
the provisions of the {'iasiern Michigan 
I'niversii V J-qual Op pi>rt unity and 
Affirmative Action Program. In the event it 
should beciMue necessary or desirable to 
modify the present .Affirmative Action Pro- 





gram in si> t'ar a> il rclalo to I'aciiltv, l\MU 
shall consult v\ith the Association before the 
submission of such nunlilieil piiigrani to ihc 
appropriate government ayenc>. 

12.2 Procedures fi^r appiiintment and evaluation o( 

faculty members 
A. Appointment, reappointment and tenure 
Recommendations fi)r appointment, reap- 
pointment and granting of tenure are \o be 
wiiade in acci>rdanee with the structure 
adi>pted pursuant to Article XUL and only 
after careful professional review including 
consideration of evahialion reports. These 
recommendalii>ns shall be forwarded to the 
department head or the appropriate adminis- 
trative officer, the Dean i>f the College, the 
Vice-President for Instruction, the President 
and the Board of Regents for approval or 
disapproval. In the event i>f the disapproval 
of anv reci>mmendalion for appointment, the 
recommendation shall be returned with a 
statement of reasons to the departme'.i for 
reconsidcralK>n ami further recommenda- 
tions. 

In the event an appi>inlment shall be made in 
any department without the consent of a 
majority of faculty members in that depart- 
ment, the action mav be the subject of a 
grievance on the basis that the appointee is 
not academicallv qualified or does not meet 
the published description of the position. 

B. There shall be no arbitrary establishment of a 
fixed proportion of tenured to non-tenured 
faculty in the t'niversitv or any division 
thereof. 

C. Hacullv livaluation 

1. l-ach probationary and tenured faculty 
member shall annually be systematically 
evaluated according to the criteria in 
12.2-c. and below, for the purpose of 
recommt'ndation in regard ti> reappoint- 
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ment. tenure (for non-tenured faculty), 
salary increases based m merit, pamioUun 
or terminatii^n. 

2. Criteria for hiculty livaliiatiim 

Specific procedures, criteria and evaluation 
techniques shall be developed and ap- 
proved by the faculty members in each 
college, the Applied Science DiviNion. and 
the Center of Hducatii>nal Resources. 
These ma\ include any existing procedures 
not in conflict with the terms of this 
Agreement. These criteria and procedures 
shall be reduced to vsriting and submitted 
ti> the Vice-President tor Instmction for his 
approval. If the Vice-President for Instruc- 
tion does not approve the submission he 
shall return it with a statement of reasons, 

3. University-wide criteria for faculty evalua- 



a. I'he required and most important 
criterion is instructii>nal effectiveness 
and commitment to students. The 
teaching facultv should give evidence of 
abilitv to lead students of varying 
capacities inti> a gri>wing understanding 
of the subject matter, tools, and 
materials of the pri>fession. The faculty 
member should demonstrate his conti- 
nuing concern for teaching effective- 
ness through his methods of presenta- 
tion. instructii>nal materials, evaluation 
i^f students, and awareness of develop- 
ments in his field. Kvaluation tech- 
niques include, but are not limited to. 
self-evaluation. classriH^m visitations, 
student evaluation of leaching, depart- 
ment head evaluatii>n. peer evaluation, 
and assessment of academic advising of 
students and teaching materials util- 
ized. In the case of non-teaching 
facultv . satisfactory professional per- 



tion 
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t\>rmance shall be the equivalent of 
inslnictii>nal eMeciivene». 
b. In addition, the laculU member must 
>ali>t\ one of the enuineialed state- 
ments in each of the folU>\ving criteria: 

1) rniversilv Service 

a) The taeulls member should give 
evidencv* of assisting ci>lleagiies in 
department activities and of identify- 
ing ncrv needs in the department. 

b) Interest and activity should 
extend beu>nd the department into 
areas such as university and college- 
wide committees, student activities 
and professionally related commu- 
nitv affairs. 

2) Professional l)eveli>pment 

a) faculty members must maintain a 
high level of knowivnlge and exper- 
tise in their areas of specialization 
and must actively involve them- 
selves in pursuing this goal. 
b> I he faculty member's capacity to 
advance the corpus of educational 
insight and or knov\ ledge is demon- 
strated by scholarly investigation 
uito educational issues or problems, 
especially investigation or creative 
activity v\hich has been published or 
Dthervvise disseminated ami>ng the 
practitioners of his discipline or 
among a w ider community . 
4. Additional criteria for promotion 

It is recognized that in certain academic 
disciplines ; 'tainmenl of speciiic degrees or 
prescribed numbers of credit hours may be 
less directly related to professional perfor- 
mance than in others. Academic attainment 
is stated below in terms of minimum 
degrees and credit hours. However, faculty 
committees may establish appropriate pro- 
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t'essional equivalencies for each of the 
academic requrienients indicated b'^low 
subject to appri>\al of the Vice-President 
for InstiOiCtion. These established equiva* 
lencies shall be respected by all persons 
evaluating an applicant for promotion. 

Instructor 

Master's degree or equivalent pre- 
ferred; at least a Bachelor^ degree 
plus 1 2 hours of graduate credit or 
equivalent. 

Assistant Professor 

luo years as an instructor, l)octor*s 
degree or equivalent preferred: at least 
a Master's degree plu.s an additional 18 
hours of graduate credit or equivalent. 

Associate Professor 

{•our years as an assistant pri)fessor, 
I^octor s degree or equivalent pre- 
ferred; at least a Master's degree plus 
an additional 36 hours of graduate 
credit or equivalent. 

Professor 

F'ive years as an associate professor. 
Doctor's degree or equivalent pre- 
ferred: at least a Master*s degree plus 
ait additional 60 hours of graduate 
credit or equivalent. 



In each of the above instances, only years 
in rank at f-astern Michigan University 
shall be considered. In extraordinary 
cases, vears in rank ma> be waived as a 
requirement for promotion. 




Procedures t\>r taciiltv evaluation 

a. I he ilepartmcnl head shall provide each 
f'acuH'- membei uitfi the oppoilunit> to 
bring record of protesNii>nal prep- 
aratio ' achievement (degrees, pub- 
licatioi . to up to date annually and 
deposit these additional records in his 
orticial personnel file and or departmen- 
tal tile. I he department head shall also 
secure tnc results of all evaluati\>ns 
undertaken for assessment the 
criteria in 2 and 3 above, and uiake 
them available to the evaluation com- 
mittee. 

b. i: valuation procedures shall be initiated 
tn t>rder that all reappointment, tenare. 
pronu>lion and merit pay and termina- 
tii>n decisii^ns may be made in accor- 
dance with the time schedules provided 
for in this agreement. 

c. I'pon completion of the evaluation of a 
faculty member, the committee shal! 
pvepaie an evaluation report in consul- 
tation with the department head. If the 
head disagrees with the decision of the 
committee, he shall write his own 
recommendation to be included in the 
evaluation lepoH. I he facultv member 
evaluated shall be given a copy of the 
evaluation report, which he shall 
acknowledge by signing same. The 
evaluation report, including recommen- 
dations of the committee and the 
department head and all supporting 
documents, with anv response from the 
facultv member, shall be placed in the 
facultv member's official persimnel tile. 

d. It is recognized that the evaluation 
procedure is a continuing one. intended 
for constructive purposes. The depart- 
ment head shall prinide regular oppor- 
lunitv to discuss professional evalua- 



tion uikI ti> oflcr assisianc^ M the 
faculty mcmlHT in the imprmcmcnt of 
his professional pcitormancc. 

e, Tenured faculty members in a depart- 
ment shall be given the opportunity, 
upon request, to present to the Dean of 
the C'i^llege their evaluation of the 
dcpai1nK»nl head with such effect as the 
Dean shall determine. 

Procedures for Promi>lion 

a. A facultN member ma\ initiate the 
promotion procedure by tiling an 
application form with the department 
head by January I of the year prior to 
the academic year in sNhich he seeks 
the promotion. These forms are to be 
consistent vvith the criteria and proce- 
diues of this agreement. 

b. I he application and suppiirting data of 
all applicants for promotion v\iihin the 
department shall be reviesNed by a 
committee in consultation with the 
department head, utilizing the evalua- 
tion reports specified in Paragraph 12.2. 
C'-.^. of this .Agreement. Such review 
shall take place prii^r io February 1st. 

The department head shall write his 
recommendation, independent o( the 
committee, and shall submit the recom- 
mendation, the committee report and 
all supporting data to the Dean of the 
College or other appropriate adminis- 
trator. 

c. These applications shall then be re- 
viewed at the ci>llege level according to 
procedures approved <see Article XIII). 
Ihe recommendation at this level, 
together with prior actions, shall be 
forwarded to the Vice-President for 
Instruction prior to March 1st. 
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The Vice-President for Instruction, in 
consultation with the Advisory ( ouncil 
for Instruction, shall i*»vicw the appli- 
cations tor promi^tion and shall forward 
his recommendations to the President 
by April 1st for his recommendation to 
the Board of Regents, 
e, Prom^.nions shall become ^tTectivc upon 
Board of RcgCiits' approval. Appropri- 
ate salary adjustments, according to 
Paragraph 10.2 of this Agreement, shall 
be made at the beginninji of the next 
academic year. 
D, Notice of Appointment 

The terms and conditions of every appoint- 
ment to the faculty will be slated or 
confirmed in writing to the faculty member. 
Any subsequent extensions or modifications 
of an appointment and any special under- 
standings, or an> notices incumbent upon 
either party to provide, W'll be stated or 
confirmed in writing, and a cop> will be given 
fM the facultv member. Such documents will 
be issued onl> from the Office of the 
President. 

K. Procedures in ^-ase *>t* denia- of tenure, 
promotion or reappomimenl 
Applications for tenure, promotion or reap- 
pointment, which receive negative recom- 
mendations, shall be forwarded through 
review channels in the same manner as th ^se 
which receive positive recommendatii ns. 
after the committee or person recommenuing 
the rejection has written a letter to the 
faculty men\ber clearly slating the criteria 
and relevant data upon which the rejection 
was based. 



12..^ Terminations 
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A. Tcrminatitm of nun-ienured appointments 

Written notice lo a non tenurcd faculty 
lueniber that his appointment is not to be 
renewed will be gi\en in advance of the 
expiration of that appointment, as follows; 

1. No later than March I si of the first 
academic vear o\' service, i;' the appoint- 
ment expiies at the end iif t^ at >var; or if a 
one-year appointment expiics during the 
academic year, at least three (3) months in 
advance of its lerminatiiin; 

2. Not later than December 15 of the second 
academic >ear o\' ser\ice. if the appoint- 
ment expires at the end o\' that year: or if 
an initial l\\o->ear appointment terminates 
during an academic \ear, at least four (4) 
months in advance o\' its termination; 

3. At least tvvelvc (12) months before the 
expiration of an app lintment after two (2) 
or more vimi s of scrN ice at the institutiim. 

B. Termination for reasonable and Just cause 

1. Reasonable and jusi cause for termination 
will be nrlated direcll> and substantially to 
the fitness of the faculty member in his 
professional c.ipacily and limited to seri- 
ous professional miscimducl. tailure to 
meet professional respiinsibilities as set 
fo!lh in Article IX. or incompetence as 
determined through the eval'.uiiion proce- 
dure. lnteniiii.T»ll> causing injury to 
persons and or damage to property, 
forcibly interrupting the normal daily 
teaching, research or administrative opera- 
tiim of the L'niversitv. or directly inciting 
others to engage in such actions shall also 
C4)nstitute reasonable and just cause. 

2. Dismissal of a faculty member with tenure, 
or uith a special i)r probationar> appoint- 
ment before the end of the specified term, 
will be preceded by: 





a. Uiscussi.)ns bctv^een the faculty mem- 
ber and appropriate administrative 
ofticers U)erarlment head. IXmh, Vice- 
President tor Instruction, President) 
looking toward a mutual settlement; 

b. iJ .'latement of reasons, framed with 
reasonable particularity by the Vice- 
President for Instmction: 

c. Within ten ( 10) days of the presentation 
of the statement of reasons, at the 
request of the faculty member an 
impartial hearing committee composed 
of tenured faculty in the bargaining unit 
shall be provided as follows: 

1 - member of the facult> frv»m the 
college concerned designated by the 
Association 

I - member of the faculty, designated 
h> the President 

I - member of full or a* ^ociate 
professor s laiik fiom outside the 
college t'oncerned. chosen by the 
othiM iWiN to act as chairman. 

The recommendation of this committee 
shall be delivered within thirty (30? 
davs of its selection. The faculty 
member involved shall have the right to 
representation by the Association or by 
an> peram of his choice, and the right 
to confront his accusers and to 
cross-examine witnesses. The recom- 
mendation of this committee shall be 
transmitted to the President, who shall, 
within five <5l days, provide for an 
oppoilunit> for response in case of a 
recommendation adverse to the faculty 
member involved before transmitting 
the case to the Board of Regents. In 
case the committee concludes there is 
no adequate cause for disn?issal. but the 
President rejects its reconimendation. 
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he shall state, in writing within five (5) 
days, his uMsons t\^r doing so to the 
t'i^nuniitcc ami \o the faculty member, 
with opportunity tor response, before 
transmitting the case to the Board of 
Regents. 

3. Decisions ti^ suspend or to terminate for 
reasiMiable and just cause shall be subject 
to the grievance priKedure prinided for 
under Article Vll of' this .Agreement. 

4. Suspension o\' a facultv member shall be 
done only by the Piesidenl. The issue of 
with or without pa> shall be determined by 
the circumstances of'ihc suspension. 

5. Medical reasons 

rermitiation of a tenured appointment, or 
of a non-tenured or special appiiintment, 
for medical reasons, will be based upon 
clear and conv incing medical evidence 
vv hich shall, if the faculty member so 
requests, be reviewed b> the grievance 
procedure specified in .\rticle Vll. 

ARTICI-H XIll. FACULTY 
COMMITTEHS 

13.1 Recognizing the necessity for meaningful 
faculty involvement in the area of selection and 
evaluation of faculty members, curriculum devel- 
opment and utilization of financial resources, the 
following procedure for involvement of faculty 
shall be used. 

a. Kach College and the .Applied Science 
Division and the Center of Kducational 
Resources, under the direction of the dean or 
other administrative officer, shall within 
ninety iW) days develop a system providing 
for faculty input in each department and 
college or division in the area of Ferstmnel, 
InstrUi titm and t'incm v. These systems may 
be revised from time to time in a manner 
consistent with the terms of thi,s provision. 
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b. The resultant plan must be approved by a 
secret ballot of the niajoritv of the bargaining 
unit members m each of Ifie ( olleges, and be 
submitted to the Viee-hesideni for Instruc- 

* tion, uho shall be responsible for its 
immediate implementation, if approved. The 
Vice-President for Instruction shall act upon 
any plan submitted as expeditiously as 
possible, but in no case shall his decision be 
delayed more than thirty iM)) days. If the 
Vice-President for Instruction does not 
approve the proposed plan, he shall return it 
to the Dean of the College with a statement 
of his reasons for disapproval, and thereupon 
a further plan shall be developed following 
the same procedures. 

c. In all sections of this agreement calling for 
faculty input, it is understood that such input 
will be through the structure developed in 
' a" and ^b" above. 

d. It is understood that procedures and struc- 
ture may vary among the several colleges of 
the university. 

13.2 The President shall appoint a committee to 
consider long range university planning and other 
areas which he deems appropriate. Such commit- 
tee shall include representation of the Association 
and shall be priuidcd the data available to the 
President uhich he feels \\ill be helpful in 
committee considerations. 



ARTICLK XIV, RIGHT TO 
MANAGK 

KMU retains and reserves unto itself, without 
limitation, all poviers, rights, authority, duties and 
responsibilities conferred upon and vested in it by 
the laws and the constitution of the State of 
Michigan and of the United States. Further, all 
rights which ordinarily vest in and are exercised 
by employers, except such as arc specifically 
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I'ciinquishcd herein, arc reserved to and remain 
veslcd in HMU. 



ARTICLE XV. srRlKi:S AND 

i-()CK()urs 

It is agreed (hat i>n the part oi the Association 
there shall durinj; the term of this Ajireement be no 
strike, sioppa^re of work or sKmdown, and on the 
part of* I- Ml' no lockout. 

In the case of an\ strike, slowdown, or other 
suspension of work not authi>ri/ed by the 
Associat!i>n. its officers ox ajients, and not called 
in compliance with the terms and provisions of this 
Agreement. l.Wl' agrees that such violation of this 
Agreement shall not cause the Association, its 
officers or agents, to be liable for damages; 
provided that the Association complies fully with 
the following: 

1. The AssiK'iation's i>bligation to take action 
shall comiTKMue immediately upon receipt of 
notice fiom f.Ml that a violation has 
occurred. 

2. Immediatel> upon receipt of such notice the 
respimsible .Association representative shall 
immediately talk with those faculty members 
responsible tor or participating in such 
violation, stating to them that: 

a. Their action is in violation of the 
Agreement, subjecting them to discharge 
or discipline. 

b. The Association has not authorized the 
strike, slowdown, or suspension ot' work 
and diH?s not ap-^rove or condone it. 

c. The Association instructs the faculty 
members to immediately return to their 
respective jobs, submit any grievances 
they may have to the grievance procedure 
provided for in the Agreement. 
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ARTICLH XVI. orHKR 
PROVISIONS 



16* I Agreement construction 

The paragraph titles throughiuit this Agree- 
ment are merely editorial identiticatii>ns of their 
related text and do not limit or control that text. 

16.2 Saving Clause 

lt\ during the life of this Agreement, any of 
the provisions contained herein are held to he 
itivalid by operation of law or by any tribunal of 
competent jurisdiction or if Ci>mpliance with or 
enforcement o*' any pn^Nisions should be re- 
strained b\ such tribunal pending a tinal 
determination as to its validity, the remainder of 
this Agreement shall not be affected thereby. In 
the event any provision herein contained is so 
rendered invalid, upon written request of cither 
party hereto. I'M I' and the Association shall 
immediately enter mii> collective bargaining for 
purpose of negotiating i}d mutually satisfactory 
replacement for such provision. 



ARTICLE XVIL DURATION AND 
AMENDMENT 

This Agreement shall continue in full force and 
ertect to and incUuiing August 3K 1^76. The 
Agreement shall Ci>ntinue in etTect from year-to- 
year thereafter unless either party notifies the 
other in writing not less than ninety (90) days prior 
to the expiration dale that a modification or 
termination of the Agreement is desired. Should 
either party to this Agreement serve such notice 
upon the other part v. HML* ard the Assiwiation 
shall meet for the purpose of negcliation and shall 
commence consideration of proposed changes or 
modification* in the Agreement not less than sixty 
(60) days prii>r to the expiration of the Agreement. 



If« pursuant to siich negotiation* an Agreement on 
the renewal or modit'icaJion of this Agreement is 
not reached prior to the expiration date, this 
Agreement shall expire at the expiration date 
unless it is extended For a specified period by 
mutual agreement of the parties. 
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In Witness whereof, this Agreement has been 
executed by the parties by their duly authorized 
representatives this 12th day i>t' December* 1974. 




Sally R. McCracken, Chief Negotiator 
' EMU Chapter of the American 
A Association of University Professors 

Fredenck M. Anderson, President 
EMU Chapter of the American 
Association of University Professors 

Jeanne Henle, Chairperson— Bargaining Council 
EMU Chapter of the American 
Ass4^ciation of University Professors 



Gary D. Hawks, Vice-President tor 
University Relations and 
Secretary. Board of Regents 
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APPENDIX B 



Ms. Sully R. McCracken 

American Association of University Professors 

Chief Negotiator 

407 West Forest Avenue 

Ypsilanti. Michigan 48^97 



Dear Ms. McCrucken: 

With respect to the section concerning Appoint- 
ments. Terminations, Evaluations, Promotions and 
Tenure in this Agreement, it is agreed that any 
extension or modification of appointment in effect 
on the date of this Agreement shall cc tinue 
according to the stated terms. 

It is further agreed, that for purposes of 
implementation during the 1974-75 academic year 
only, the monthly deadlines referred to in 12.2 6 
(Procedures for Promotion) will all be moved 
forward by one month, i.e., January 1 becomes 
February I, and February I becomes March I, etc. 



Re: LETTER OF AGREEMENT 




Sincerely, 



Vice-President 
University Relations 



GDH/p 
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APPENDIX C 



November 17. 1974 



Ms. Sally R. McCracken 

American Association of University Professors* 

Chief Negotiator 

407 West Forest Avenue 

Ypsilanli. Michigan 48197 

Re: LETTER OF AGREEMENT 

Dear Ms. McCracken: 

With respect to the Rackham Lab4>ratory School 
faculty, salaries shall be established by using the 
base contract year (Fall and Winter Semesters) 
salary plus the Spring Session (71^ week — 22%) as 
total compensation. 

It is understood, therefore, that such faculty 
members' teaching schedules follow the public 
school calendar. 




Gary CCHawks 
Vice-President 
University Relations 



GDH/p 
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APPENDIX D 



December 6, 1974 



Ms. Sally R. McCracken 

American Association of University Professors 

Chief Negotiator 

407 West Forest Avenue 

Ypiilanti, Michigan 48197 



Dear Ms. McCracken: 

As to the question raised on the meaning of the 
first paragraph of Article 11.8 (Political Activity), 
nothing contained therein shall be construed to 
constitute an infringement upon the academic 
freedom of any faculty member 



Re: LETTER OF AQRJ:HMENT 




Gary It: Hawks 
Vice-President 
University Relations 



GDH/p 



ERIC 



61 

-57- 



2;< 



2 



"2::«5 

:'«2nR 
:./»a2« 



81? 



iwt : '•SSI? ; 



:-2^R. 



:-2;:a; 



'•»2aS 



:w:»-2::n ■ 



3i 



t- ^sus- 
'iNoias- 



a 

u 1 



*2J3a : ; 



•.'»2;:r 



I. 



'22* ; 



3r 

-2a«t 

ij ; w»22« ■ 



5«: 



92«a 

«22)? 
»s2j!: 



Tin 

-'2ftS! 



s 

OB 



Oj, 



1«- j'Sr^: 



-2S5: ! 
■^•2««: 



»22«; 
'2SSS 

'•rasa 
•sac 

^2;;r 
*2Jja 



«n2<: ? 

:-2SJ5 











-•saR: 




M 


-2aR : : 






-2a« 










:»-2SS- 


S 


% 


*2J3a - : 












u 




:*28a 


a 


y 


-22«. : 






•^22)^ 






Z 


* 


.■*22R- 




) 


»ss«. ; 


s 


) 


* = 2J!: 




■ -»i;2« 




:* = 2j!:: 






-»2::ai : 








1 








i«»2SS: 




t 


N«2as: 


u 
0 


I 


'^•»2as 


(* 


:-'2!:S5 












-•saft: 






-•ssaR 


M 












« 


-2t:as: 




• 


'••»2a2 










-2sas: 




Ik 


Nfi^aS: 


a 
u 








:-2S« 






'««^2aS: 


(A 






ffl 




:^2«R. 




.*2aaj 


< 




-•£a«; 


3 
0 




:-2a«s 


2 

u 




:*2RaJ 




:«n22<: 


I 




:-2a« 


3 






> 




:-'22«. 


I 






I 


:*2J3a 


< 


2 




0 


1 


:*22)C: 




:'^2Sa- 




• 


■ -•ajR 




M 


:*52}Ci 


z 


II 


;'»2::;i: 


• 


«22;Q: i 










M 


*2«a ; : 




« 


«22)e : 




*32«: ; 






•»2fi;Q: : 






-»2fi«: : 


ft 




♦32«: : 




-»2l:a5: 






.=2« : : 


> 




*s2«r : 


a 




•^225:;: 




^•2asi 


oE 


i 


••2i«: 1 


3 




«2sasj 


0 




'••'SaS: 




— ^aci 


< 






"> 




Mft^as - 


u 




— sact 


S 








-•sac: 




S 


-•san 


0 


I 


:-2aR: 


• 






M 






M 


:»-2S«: 




• 


:*2J3a* 



ERIC 



112 



